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Interviewing, S1-4 
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L 

Labour Court, S11-5 
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Lay-offs and Short-time, S9-8 
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and 2004, S3-7 
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 Calculating service, S9-11 
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Wage, S4-4 
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O 
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 E-mail policy, S10-1 
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Rest periods, S2-36 

 Sunday working, S2-7 
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Part-time workers, S2-32 

 Annual leave, S3-1 
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Permanent night shift S2-37 

Personnel contract records, S2-3 
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 Ante natal classes, S3-8 

 Maternity Leave, S3-7 
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and 2004, S3-7 
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Prescribed Course of study or training, 

S4-8 
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Workers), S2-31 

Protection of Young Persons 

(Employment), S2-33 
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Public Holidays, S3-5 

 Conditions for qualifying, S3-5 
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Race, S7-2 

Records, S1-4 

Recruitment, S1-1 

 Advertising, S7-3 

Application form, S1-3 

Common job interview questions, 

S1-6 

Equality guidelines, S7-1 

Interviewing, S1-4 

 Job specification, S1-2 

 Screening candidates, S1-3 

Selection, S1-1 

 Shortlisting, S1-3 

Redress, S1-5, S4-7 

Redundancy, S9-5 

Redundancy Payments Acts, 

1967-2003, S9-5 

Calculating statutory payments, 

S9-7 

 Collective redundancy, S9-8 

Lay-offs and Short-time, S9-8 

 Redundancy Panel, S9-9

 Selection for, S9-6 

 Social Insurance Fund, S9-5 

Registered Employment Agreements 

(REA), S11-7 

Religious beliefs, S7-1 

Rest Periods, S2-36 

Right to information, S1-5 

Data Protection Acts, 1988-

2003, S5-1 

Rights Commissioner Service, S11-2 
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Safety, Health and Welfare at Work Act, 

2005, S6-1 

Duties of employer, S6-1 

Duties of employees, S6-3 

Offences and Penalties, S6-7 

Safety Statement, S6-5 

Safety representative, S6-6 

Sample 

 Application form, S1-3 

Sample job interview questions, 

S1-6 
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 Annual leave, S3-4 

 Bullying, S7-11 

 Carer’s Leave, S3-27 

Confidentiality, S10-10   

Confirmation document, S3-28 

Data Protection, S5-9 

Disciplinary procedures, S8-6 

E-mail, S10-1 

Force Majeure, S3-20 

Grievance procedures, S8-9 

Harassment, S7-11 

Internet use, S10-4 

 Maternity leave, S3-17 

 Parental leave, S3-22 

 Sick leave, S4-12 

 Smoke-free policy, S10-6 

Selection, S1-1 

 Recruitment, S1-1 

Shortlisting, S1-3 

Sexual harassment, S7-6 

 Bullying, S7-7, S7-11 

 Discrimination, S7-6 

Other forms of harassment, S7-6 

Sample policy, S7-11 

Sexual orientation, S7-1 

Shift and split shift working, S2-37 

Short-time and Lay-offs, S9-8 

Sick leave, S4-9 

 Sample form, S4-12 

Sick pay, S4-9 

Smoke-free policy, S10-6 

Social Insurance Fund, S9-5 

Specified purpose contracts, S2-2 

Sunday working, S2-7 

Suspension, S8-4 

Suspension with or without pay, 

S8-4 
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Termination of employment, S9-1 
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 Constructive dismissal, S9-2 

 Disciplinary procedures, S8-1  

Fixed-term contracts, S2-2 

Grounds for dismissal, S9-1 

Redundancy, S9-5  

Unfair Dismissals Act, 1977-

2001, S9-1 

 Unfair reasons for dismissal,  

S9-2 

Trade Unions, S2-38 

Training, S1-4 

Transfer of Undertakings, S2-39 
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Unfair Dismissals, S9-1 

Unfair Dismissals Acts, 1977-

2005, S9-1 

 Constructive dismissal, S9-2 

 Disciplinary procedures, S8-1 

 Grounds for dismissal, S9-1 

 Redress, S9-4  

 Redundancy, S9-5 

Unfair reasons for dismissal,  

S9-2 
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Verbal warning, S8-1 

Vicarious liability, S1-2, S7-5 

Victimisation, S2-22, S7-13 
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Wages, Payment of, S4-1 

 Deductions, S4-2 

Warnings, S8-1 

 Disciplinary procedures, S8-1 

Working Time, S2-36 

Organisation of Working Time 

Act, 1997, S2-36 

Maximum weekly working time, 

S2-36 

Work of equal value, S7-3 

Work outside the state, S2-3 

Written statement of terms of 

employment, S2-1 

Wrongful dismissals, S9-1 

Unfair reasons for dismissal,  

S9-2 
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Young Persons, Employment of, S2-33 
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“A Guide to Employment Law for SMEs” is for information purposes only and ISME 

assumes no responsibility for any use to which the information may be put, or for any 

errors. This guide does not purport to be a substitute for specialist industrial relations 

and/or legal advice. 

   


